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Overall rating
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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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https://platform.amfori.org/monitoring-result/21-0109662

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

KAFUWELL (HANGZHOU) INDUSTRY CO., LTD. Located at Tianfeng Country, Yigiao Town, Xiaoshan District, Hangzhou

City, Zhejiang, China(REHT A Hi/N i LXK XAFERAER). Within the wall boundary, only one 4-storey building existed.

The building belongs to the auditee. The auditee used partial area of the 1st floor, whole area of the 2nd, 3rd and 4th floors as
workshop, warehouse and office. The total floor area used by the auditee were around 16000 square meters. The products
manufactured by the auditee was Metal tools, the main production processes were: Assembly and packing. All the mentioned
processes were finished within the factory. The peak month was not obvious. No transportation, canteen and dormitory was
provided currently.

Remark:

1. The other area of the 1st floor was used by one box factory, this factory was one of the auditee’s boxes supplier. The auditee
did not shared worker with the box factory. They have different management and finance.

2. The factory did not use labor agency, which makes the agency labor contract not applicable.

3. The factory did not obtain government waivers such as Comprehensive Working Hours System waiver, social insurance
waiver and etc, which makes the government waivers not applicable.

4. The factory did not have collective bargain agreements, which makes the collective bargain agreements not applicable.

5. The factory did not use contractor, which makes the contractor license/permit not applicable.

6. Auditor: Charles Wang, CSCA, registration number 21701825, Auditing company: TUV Rheinland, APSCA Number:11600007
The management was cooperate throughout the whole audit, all the area could be access and take photos, the documents were
provided in time and the interview was conducted in privacy. During the close meeting the auditor communicated the good and
insufficient area in implementing the amfori BSCI requirement, the management stated they will correct as soon as possible.
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Site Details

Site : KAFUWELL (HANGZHOU) INDUSTRY CO., LTD.
Site amfori ID : 156-000995-002

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Household Appliances
GS1 Classifications Product Process Classifications

N.A. N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

24 Workers
2280 Monthly
2401 Monthly
2651 Monthly
6 Workers

12 Workers
12 Workers
12 Workers
12 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
10 Workers
0 Workers
0 Workers
12 Workers
12 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
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Findings

PA1: Social Management System

The factory established the social responsibility management manual and procedures based on amfori BSCI principle and
local legal requirement, however, the factory did not maintain the management system properly. For example, all sampled
workers' monthly overtime hours exceeded 36 hours. The interviewed management was aware of the requirement of amfori
BSCI. The interviewed worker stated they want more overtime to increase income. The management stated they will continue
communicate with workers and correct soon.
I g1z 7 ZFamfori BSCIRNF St £ EMMH S RAEEERFMAER XXM, AT, T HEERIFMEFERBER, §)
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The factory did not have a good capacity planning to meet the expectations of the delivery order, led to workers worked
excessive monthly overtime hours (refer to 6.2).

I &E— T RENF RN ETATIMITEREURTTAMBIE (16.2) -

PA 2: Workers Involvement and Protection

The suggestion box was set at the entrance of security house, which was not good for protecting the privacy of user.

ERERERIIEEAND, FAHRFRIPERENR.

PA 6: Decent Working Hours

The factory did not have effective overtime control system. The factory established working hour rules, fingerprint attendance
system was used to record workers’ attendance, workers’ overtime hours depended on production task, but one day off per
week was guaranteed. HR staff stated that the working hours record system couldn't alert when overtime near or over the limits.
Through workers interview, worker worked overtime voluntary. The interviewed worker stated the overtime was voluntary. 1) the
monthly overtime of 6 out of 6 random selected workers exceeded 36 hours in May 2021, maximum overtime hours were 66
hours; 2) the monthly overtime of 6 out of 6 random selected workers exceeded 36 hours in July 2021, maximum overtime hours
were 76 hours; 3) the monthly overtime of 6 out of 6 random selected workers exceeded 36 hours in October 2021, maximum
overtime hours were 62 hours. Reference law: PRC Labor Law article 41. Remark: The monthly overtime of random selected
workers were 20 hours in December 2021 (until the audit day).
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PA 7: Occupational Health and Safety

The factory did not post emergency response procedure in the workshop.
I RBEFEKMEN S MNZERF.

The factory did not post scald prevention signs at the water dispenser. Code of Occupational Hazard Notification and Warning
Sign Management for Employer (2014), Article 13.

T &BERKNA KIS EZ5I5S. (BARMURIVWEEESHSERMMREENE) (2014) , $13%,

PA 13: Ethical Business Behaviour

The factory did not conduct ethical business behavior risk assessment.
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